
 
 

October 7, 2009 

 
 
Hon. Robert J. Schillerstrom, Chairman 
Members of the County Board 
DuPage County 
Wheaton, Illinois  60187 
 
 
Ladies and Gentlemen: 
 

My Office has completed an audit of the procedures performed by the Department of 
Human Resources (Human Resources) related to the compensation of DuPage County elected 
officials.  The objectives of the audit were to: 

 
• Determine the base salary and total compensation amounts paid to all DuPage County 

elected officials; and,  
 
• Identify and analyze any deviations from the base salary amount. 

 
Summary of Findings 

• The base salary amounts paid to the elected officials during calendar year 2008 
complied with applicable Statutory and County-approved amounts;  

 
• The processing of the compensation paid to the elected officials substantially 

complied with County-approved policies; and, 
 
• The total compensation paid to the elected officials during calendar year 2008 

complied with the County-approved policies. 
 
Background 
 During calendar year 2008, a total of 33 DuPage County elected officials received 
compensation administered by Human Resources.  The elected officials included 22 County 
Board members and eleven County-wide elected officials.  Five elected officials, including the 
County Auditor and four County Board members, were newly elected in November 2008. 
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Elected Office      Term of Office 
County Board Member (6 individuals)  December 2006 – November 2010 
County Board Member (12 individuals)  December 2008 – November 2012 
 
County Board Chairman    December 2006 – November 2010 
County Clerk      December 2006 – November 2010 
County Sheriff      December 2006 – November 2010 
County Treasurer     December 2006 – November 2010 
Regional Superintendent of Schools   December 2006 – November 2010 
 
Clerk of the Circuit Court    December 2008 – November 2012 
County Auditor     December 2008 – November 2012 
County Coroner     December 2008 – November 2012 
County Recorder     December 2008 – November 2012 
State’s Attorney     December 2008 – November 2012 
 
 Human Resources is responsible for the administration of payroll and benefits for all 
DuPage County employees and elected officials.  This administration includes the maintenance 
of the computerized payroll system and generating payroll checks.   
 

In accordance with Illinois statute, the salaries of the County Board members and nine of 
the ten County-wide elected officials must be approved by the County Board at least 180 days 
prior to the beginning of their term of office.  This salary cannot be changed during the elected 
official’s term of office.  The salary of the State’s Attorney and the Regional Superintendent of 
Schools are determined by the State of Illinois.  Pursuant to statute, the County Board may 
provide for additional compensation for the Regional Superintendent of Schools as needed to 
maintain consistency and equity among the other elected official salaries. 

 
In addition to the base salaries, several of the positions receive stipends from the State 

and/or the County for additional duties performed by the elected official.  Elected officials also 
have the option of using a County-provided vehicle for their official duties or receiving a $450 
monthly addition to their salary. 

 
Audit Procedures 
 Audit procedures were performed to verify that the compensation received by the 
DuPage County elected officials complies with the applicable State and County policies.  The 
audit scope included the base salary and additional compensation paid to the 33 elected officials 
during calendar year 2008.  Elected Circuit Judges of the Eighteenth Judicial Circuit Court were 
not included in the audit as their salary is primarily funded through the State. 
 

The audit procedures included:  
• Examining statutory references and County resolutions citing salary information; 
 
• Reviewing correspondence to Human Resources from the elected officials directing 

changes in their compensation and/or benefits; and,  




